Other Optional Benefits

Along with an exciting work environment, coupled with career growth, we also offer competitive benefits packages
designed to fit your lifestyle.
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Other Optional Benefits
Choose an item from the menu for more information.

Long Term Care Insurance
Tuition Assistance

Fitness Club Membership
Scholarship Program
Employee Referral Incentive

Long Term Care

e  Group discount rate
e  Convenient payroll deduction
. Portal coverage that you can take with you

Tuition Assistance
Eligible after 6 months of continuous service

Company Pays 100% of Tuition

Job or Career Related

Accredited Learning Institution

Maximum per year - $5,250 for full-time & part-time benefits eligible employees

Fitness Club Reimbursement
The Company will reimburse a portion of the cost of membership in a local fitness club of an employee’s choice.
Employees who wish to join a fitness club will be entitled to reimbursement under the company’s fithess reimbursement

policy.

Scholarship Program
The Dayton Superior Corporation College Scholarship Program is a competitive program designed to help the children of
Dayton Superior employees, who are academically qualified.

Employee Referral Incentive
The Employee Referral Incentive Program encourages employees to refer friends and former business associates for
vacant positions within the Company.
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